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Mental Health                                     
 and Wellbeing Policy 
TOG Children and Staff 

We will actively promote emotional health and wellbeing alongside physical health and will support the children to understand their feelings.
 It is the aim of this policy to raise the awareness of the importance of health and wellbeing for all children and their families. 
 Well-being is a particular state or feeling that can be recognized by satisfaction, enjoyment & pleasure. The person is relaxed and expresses inner rest, feels the energy flow and radiates vitality, is open to the surroundings, accessible and flexible. Professor Ferre Laevers 
 The Manager is our named Wellbeing Officer
 Why is well-being important? 
Well-being relates to our basic needs as human beings. These are 
 Physical needs (need to eat, drink, move & sleep)
 The need for affection, warmth & tenderness (being hugged, receiving & giving love & emotional warmth) 
 The need for safety, clarity & continuity (knowing the rules, being able to predict what comes next, counting on others) 
 The need for recognition & affirmation (feeling accepted & appreciated by others, being part of a group & having a sense of belonging)
 The need to feel capable (feeling that you are good at something, to experience success)
 Intellectual development and social & emotional development are strongly influenced by a child’s experiences during their Pre-school years. 
Emotional well-being includes being happy and confident and not anxious or depressed. Social well-being allows children to make good relationships. 
As part of our ongoing observation and assessment your child’s key person will be monitoring their well-being & involvement and planning activities to support the children in this area. This will be shared with you as part of our parent consultation process. Personal, social and emotional development. These are kept in the child's learning journey. You can view this at any time and add to it if you wish. 
Early years practitioners should identify factors that may pose a risk to a child’s social & emotional well-being as part of the on-going assessment of their development. This could include 
 A child being withdrawn 
 A child being unresponsive 
 Children showing signs of a behavioural problem 
 Delayed speech or poor communication & language skills 
Practitioners understand children’s emotional health needs and have the time & skills to develop nurturing relationships. 
Parents and carers at TOG recognise that mental health and stress can affect anyone at any point in their life. The staff team will be able to support families and signpost them to appropriate services. We offer an open-door policy and parents and/or carers are welcome into the setting to discuss their concerns. All conversations will remain confidential unless we have a safeguarding concern (please refer to the Child Protection and Safeguarding policy). Benefits to children & families. 
 Children who are more engaged with their learning.
  Parents who are more engaged with the nursery and more in tune with their child’s learning & development.
 High morale within our setting.
  Good relationships developed between staff, parents & children. 
 The good emotional health of the children.
Staff
It is the Manager and Deputy responsibility to ensure all staff are happy and confident in their role at TOG and offer appropriate support if they are not, this can be done daily by general conversation, meeting and through our appraisal process which happens yearly or earlier if required. The management team will arrange any training that is required and check in with staff where a concern has been highlighted so we continue to support the staff member. All staff have attended the ‘all emotions matter’ training.
We check in with staff weekly during staff meetings. 
We are also supporting our staff to better recognise the signs of poor wellbeing in themselves, and to speak up if they are struggling. Discussing mental health is no longer a taboo subject, we want to break down those barriers. We operate an open-door policy so staff can feel free to discuss their emotions in a safe space.

Support for early years practitioners
If you are struggling with your mental health or wellbeing, you may wish to discuss your concerns with your line manager or another colleague within your setting in the first instance. If you want support from someone outside of your workplace, the following links may be helpful.
The Hub of Hope is a mental health support directory provided by Chasing the Stigma which signposts to local, regional and national services offering support on a wide range of topics including bereavement, anxiety and loneliness.
Education Support offers a free emotional support helpline for everyone working in education, including early years. It is open 24 hours a day, 7 days a week, and you will speak to a qualified counsellor. You can contact Education Support by phone, text, online live chat or email.
Education Support’s guide to the building blocks of good mental wellbeing includes advice on exercise, eating well and developing good sleep habits.
Every Mind Matters provides a source of expert advice to help you and your staff look after your mental health. This includes practical tips that you can build into your daily routine.
The Every Mind Matters Mind Plan tool creates a personalised mental health action plan, with tips and advice to help you be kind to your mind.
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